
September 16, 2008 Meeting Minutes 
 
Introduction & Opening: 
The September meeting was held at CTTC.  Barry Brittain opened the meeting by 
welcoming members and guests. 
Member companies present were: Aggregate Industries, Alamo Worksource, CTTC, 
Coleman, Detex, Edisto, Fedex, Great American Products, Hawkins, ITM, NB Chamber, 
NB Herald-Zeitung and Star Manufacturing. 
 
Guests present were: Sylvia Pilgreen (New HR at Coleman), Bryan Murphy (New 
Braunfels Machine, Inc), Judy Ingals (SAMA-DreamIt Do It) and Kaki Leyens (Texas 
Workforce Commission) 
 
 
Officer Reports: 
The scholarship votes have passed and we have six recipients of scholarships from 
NBMA.   We had to fill out some tax forms for American Express and should be 
receiving a check for $3500 soon.   There are some member companies looking at the 
program which could bring more referral bonuses to NBMA. 
 
Talent Project: 
Michael Meeks talked about the talent project being conducted in New Braunfels.   The 
project is a study to determine what resources and amenities are needed to attract 
employees to the area.   The purpose of the study is outline the types of facilities, services 
and “quality of life” projects that the city would need to implement to entice people to 
move to the area to seek employment.   The current generation “Y” individual tends to 
decide where they want to live first, and then seek employment.   New Braunfels needs to 
be an area where these people want to live so that they can become employees of our 
companies. 
 
The project is being funded through various organizations; 4B, NB Chamber, City of 
New Braunfels, etc…    Mr. Meeks requested that NBMA consider contributing to the 
funding so that the Manufacturers have exposure and a voice in the study. 
 
 
Featured Program: 
Cookie Wallace and Barbetta Womack for the Alamo Worksource Career Center 
provided an overview of the Work in Texas website.  The website is a one stop 
recruitment solution provided at no cost to the employee or employer, providing a lower 
cost-per-hire for the employer.   There are 1.8 million candidates annually that use the 
system.   The purpose of the system is to match skills, not just job title.   



Since jobs are matched by skills required, companies should provide as much detail about 
the job requirements as possible.   The website will guide the employer through various 
screens to enter in job detail.   The more specific the job requirement, the system will 
return a better match of candidates.   The candidates can be reviewed, qualified, 
disqualified, etc. on the website to create a valid pool of candidates.   
 
Individuals seeking employment can fill out their profile in the same manner and include 
their resume.  Again, the more specific they outline their skills, the better match for 
employment they can find and apply for the position as directed in the job posting. 
 
The Alamo Worksource Career Center assists both the employee and employer in job 
searches.   Contact them for help at 830.606.2055.   The Worksource Center has various 
publications to assist employers with HR requirements.   To request a copy of the 
employer rules book titled “Especially for Texas Employers” call 800.832.9394. 
 
 
Next Meeting: 
The next meeting will be held on October 21 at 11:45 a.m. at Mamacita’s.  Mike Fitsko 
will be presenting a program on the Entrepreneurship Center. 
 
 
 
Respectfully submitted:   
Paul Webber 
NBMA Secretary/Treasurer 2008 
























